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Promoting Positive Behaviour Policy

As a Rights Respecting School, we promote the values and principles of the UNCRC. This policy promotes and enables children to access Article 29: ‘The right to be the best you can be’.
Promoting positive behaviour.

At Morriston Primary School, promoting positive behaviour includes:

· A whole school ethos of inclusion.

· Whole school policy and practice.

· Supporting individual pupils.

· Effective classroom practice and planning.

· Successful teaching and learning.

· Development of skills for lifelong learning.

We aim to give all our children a shared sense of pride in attending Morriston Primary School and to feel that it is a place where they are safe to learn without disruption.
Our School Vision
Our vision is encapsulated in Article 29 – 

‘Your Right to be the best you can be.’

In Morriston Primary School we aim to provide a broad, balanced and rich curriculum.  We offer an inclusive environment where pupils are encouraged to be healthy, happy, digitally competent, creative, confident and resilient learners.  We challenge our pupils to reach their full potential, equipping them with the skills necessary to continue on their journey of life-long learning.

Our School Mission Statement 

‘Together Everyone Achieves More.’

Learning and working together as a community, we challenge and support each other, to achieve our goals.
Our School Aims

At Morriston Primary School we aim:

· To make everyone feel special

· To listen to each other

· To do our best in all activities
· To be healthy and happy
· To respect others

· To be tolerant and kind

· To look after our environment

· To work together as a team

· To follow our School Rules

· To foster a love of Wales

School Ethos

At Morriston Primary we strive to provide an ethos that encompasses our mission statement, our vision and our aims. 

Throughout the daily life of the school, the School Charter of rights (UNCRC) form the basis of creating positive attitudes and behaviour. Classroom charters of rights and respectful behaviour, by agreement of the whole class, reflects the School Charter of rights. We endeavour to maintain this ethos by applying consistent expectations of positive behaviour.

Expectations of positive behaviour:
· Pupils know what their rights are and also that they need to be respectful of others.
· Pupils are aware of the Pivotal behaviour strategy (graduated response) used by staff.
· Restorative Practice.

· Everyone follows the Respecting Rights of the classroom and school.

· Philosophy for Children.
· SEAL (Social and emotional aspects of literacy).
· Empathy.
· Thrive and ELSA.
· Check-ins and mindfulness.
· Effective classroom practice, management and planning.

· Class charters formulated by pupils.
· Pupil led groups, e.g. Rights respecting owls, school councillors, health and well-being committee etc

· Assessment for learning.

· General behaviour in the playground, e.g. playing fairly, putting litter in the bin etc.

· General behaviour in and around the school, e.g. walking through the school, showing respect for everyone.

· Dining hall behaviour, e.g. demonstrating correct table manners, eating quietly.
· Positive behaviour reinforcement by use of recognition boards, ClassDojo and merit prizes.
It is paramount that the routine aspects of praise and reward should have great emphasis. Good discipline is a high priority. Children respond better to systems which recognise their strengths and difficulties. Anything which recognises that children have achieved what has been asked of them is desirable (pivotal behaviour strategy).
Rewards:
· Headteacher’s award is awarded once a week to two children from every class. The reward is, for example, for recognition of, work of a high standard or consistent effort throughout the week etc. 
· Class dojo is used to celebrate good work and behaviour and merit prizes awarded.
· Recognition is given to success of differing kinds, in assemblies. 
· Recognition boards in class to display achievements.
· All pupils’ work is displayed as much as possible. 
· The Headteacher welcomes the opportunity to praise individuals for pieces of good work and teams, for effort.

· Praise and encouragement in the classroom and around the school is used as much as possible.

· Reward cards. Stickers are awarded for different achievements throughout the school day. E.g. reading stickers, rights respecting stickers and so on.
Pivotal Behaviour and graduated response
It is important that we are recognising the behaviour we want – recognise the good.

- Praise in public.

- Redirect, refocus in private.

Our attention needs to be genuine and authentic. 

Give first attention for the behaviour we want. 

Steps that promote good behaviour: putting names on the board for the behaviour you want – praise board/recognition board/class dojo.
We use the graduated response and follow our 3 rules mantra – 
‘kind hands, kind words and kind feet.’
In class before starting a lesson or during a lesson as needed, we reinforce being: 

*Ready, Respectful and Safe
It is important that pupils realise that unacceptable behaviour will be challenged and stepped consequences will be applied. Sanctions provide pupils with the security of clearly defined boundaries and thus encourages pupils to make positive choices regarding their behaviour. As with rewards, all staff aim to apply consequences fairly, consistently and in a calm manner as soon after the offence has occurred, as possible. The use of consequences is aimed at defusing rather than escalating the situation. 
Restorative Practice is used for conflict resolution.  
The following sanctions are used:

· Withdrawal from playtimes, if it is in the best interest of the child.
· Non-completion of work will result in pupils missing playtime to 

     complete work.

· ‘Time out’ periods during games, swimming and similar activities.

· ‘Time out’ periods in a safe space for younger pupils.

· Non-attendance of educational visits and residential sessions if teachers are of the opinion that the learner cannot be trusted or constitutes a threat to the safety of others or themselves.

The Graduated Response
The Graduated Response is a series of steps which are used throughout the school. The steps consist of:

· First warning

· Second warning

· Third warning

· Time out/detention
Behaviour records should be kept by any teacher who is concerned about any pupil or pupils in their class and advice sought from ALNCo, SLT and HT. Should behavioural issues persist then a pro-active plan might be needed, looking at triggers and strategies to support the learner. Parents will be fully involved in this and an onward referral to the LA behaviour support teacher might be required if school strategies do not lead to the desired results. 
Absences 

We monitor class absences and look for specific patterns which could be caused by truancy. If a child is absent we ask the parent to phone us stating the reason. It is then logged in the absence book and entered onto the register. An alternative is a note from the parent stating the reason for the absence. An initial phone call to parents of absent pupils is made as a curtsey call on the first day of absence. Where there is a cause for concern such as a series of unauthorised absences, the parent is asked to come into school to discuss the matter. We work very closely with the Education Welfare Officer in monitoring absence. Class teachers are asked to be extremely vigilant when it comes to absence and are to discuss any concerns with the Senior Management Team immediately. These concerns are brought to the attention of the EWO for referral.
Relationship with Parents

We value and need the support of our parents in putting this policy into action. It is essential that parents/carers should be fully informed about their child’s behaviour. Every effort is made to ensure that there is good communication between home and school. Should a child’s behaviour be cause for concern their parents will be contacted and the matter discussed. Our school is a community and children need to be taught as early as possible to appreciate that school is a workplace in which a certain code of behaviour has to be adhered to for the good of the whole community. We strive to ensure that parents have an awareness and understanding of: The principles and expectations of the school on behaviour. An awareness and understanding of the school rules. Knowledge of the school procedures: 
· Rewards
· Sanctions 
· Bullying
· Truancy 
· Complaints 
· An awareness of the school’s expectation of parental support and collaboration. 
Conduct on the school premises 

At Morriston Primary School we are very proud to have a very dedicated and supportive school community. 
 

We expect our school community to respect our school ethos, keep our school tidy, set a good example of their own behaviour both on school premises and when accompanying classes on school visits.
 

As a partnership, we are all aware of the importance of good working relationships and all recognise the importance of these relationships, after all together, everyone, achieves more. 
 

The purpose of this code of conduct is to provide clear expectations around the conduct of all parents, carers and visitors connected to our school.
 

We are committed to resolving difficulties in a constructive manner, through an open and positive dialogue. However, we understand that everyday misunderstandings can cause frustrations and have a negative impact on relationships. Where issues arise or misconceptions take place, please contact your child’s teacher or the Headteacher, who will be available to meet with you and go through the issue and hopefully resolve it. Where issues remain unresolved, please follow the school’s complaints procedure. This is available on the school website or a copy can be requested from the school office.
 

This code aims to clarify the types of behaviour that will not be tolerated and seeks parental agreement to these expectations.
 

The Governing Body will not tolerate conduct of this nature on the premises and will act to protect the staff, pupils and parents on site.
Actions that are considered serious and will not be tolerated include:-

- Shouting at members of school staff, either in person or over the telephone

- Physically intimidating a member of staff, e.g. standing very close to him / her

- The use of aggressive hand gestures

- Threatening behaviour

- Swearing

- Pushing or any unwanted physical contact

- Hitting, e.g. slapping, punching and kicking

- Spitting

- Breaching the schools security procedures.

- Sending abusive or threatening emails or text/voicemail/phone messages or other written communications (including social media) to anyone within the school community.

- Smoking on the school premises. 

- No dogs on the school premises unless they are Guide dogs or the school’s own therapy dog. 
Should any of the above occur on school premises or in connection with school the school may feel it is necessary to take action by contacting the appropriate authorities or consider banning the offending adult from entering the school premises.

